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q. AT FMET T FALATIT (Public Administration and Management)
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2 ELSINE RN JUITCATeRl STAYTRAT T TR
ST AT TFTATIT FHETT Organization and Management (O&M) Survey

T fafees : #1d fFeer™or (Job Analysis), ®Td faa=or (
JobDescription), &1 FeaT$H (Job Evaluation), T fa=gciierzor (Job
Enrichment), FTATAT THIHT A=HbAT (Flexi Time), 9T =& (Quality Circle)
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ATep® g (Delegation of Power) T9T fa&=sIe=Ul (Decentralization)
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GHT MU T4 (Total quality Management)
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